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Nasil Ogreniyoruz?
How do we learn?
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Turkce / English

— ISTANBUL ——
OKAN UNIVERSITESI
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Ogrendigimi nasil anlarim?

How do I know I have learned?

TURKCE

Bir konuyu yeniden okudugumda tanidik
geliyor.

Notlar kapaliyken aciklayabiliyor muyum?

Yeni bir ornekte kullanabiliyor muyum?

Kaynaklar / Sources: K5

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Rereading a topic makes it feel familiar.

Can I explain it with my notes closed?

Canluseitin a new example?
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Buglunku ogrenme ciktilari

Today’s learning outcomes

TURKCE

Bir 6grenme yontemini gerekcesiyle
secmek

Yapay zeka yanitini bir kaynakla sinamak

Kendi sorumlulugumu ve bekledigim
destegi aciklamak

Kaynaklar / Sources: K1

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Choose a learning method and explain
why it fits.

Check an Al response against a source.

Explain my responsibility and the support
I need.
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Ogrenci merkezli tip egitimi
Student-centred medical education
TURKCE

Ogrenci aciklama yapar, kararini
gerekcelendirir.

Ogretim Gyesi hedefi ve geri bildirimi
gorunur kilar.

Fakulte guvenli ve erisilebilir 6grenme
kosullari saglar.

Kaynaklar / Sources: K2

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

The learner explains and justifies
decisions.

The teacher makes goals and feedback
explicit.

The medical school provides safe,
accessible conditions.
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Ogrenme kuramlari

Learning theories

Yaklasim

Approach

—— ISTANBUL ——
OKAN UNIVERSITESI

Ders icindeki karsiligi
Example in this lesson

Davraniscl
Behaviourist

GoOzlenebilir tepki ve geri bildirim
Observable response and feedback

Kisa soru, duzeltme, yeniden deneme
Short question, correction, another
attempt

Bilissel
Cognitive

Dikkat, bellek ve bilgi 6rgutleme
Attention, memory and
organisation

Kucuk adimlar, drnek, geri cagirma
Small steps, worked example, retrieval

Yapilandirmaci
Constructivist

On bilgiyle anlam kurma
Building meaning from prior
knowledge

Kavramlari iligkilendirme ve aciklama
Connecting and explaining concepts

Sosyal 6grenme
Social learning

Kaynaklar / Sources: K3

Model gozlemi ve etkilesim
Observation and interaction

Akranin gerekcgesini duyma ve tartisma
Hearing and discussing a peer’s reasoning
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Davranisci yaklasim

Behaviourist approach

TURKCE

Acik bir gorev ve gozlenebilir yanit

Zamaninda, belirli bir geri bildirim

Duzeltmeden sonra yeni bir deneme

Kaynaklar / Sources: K3

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

A clear task and an observable response

Timely, specific feedback

Another attempt after correction
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Bilissel yaklasim

—— ISTANBUL ——

cognitive apprOaCh OKAN UNIVERSITESI

TURKCE ENGLISH

On bilgi ve dikkat 6grenmeyi etkiler. Prior knowledge and attention affect
learning.

Yeni konu kuguk ve anlamli parcalara New material can be divided into

ayrilabilir. meaningful steps.

Ogrenci 6rnegi inceledikten sonra kendisi The learner studies an example, then

aciklar. explains it.

Kaynaklar / Sources: K3, K6 07



Yapilandirmaci yaklasim

Constructivist approach

TURKCE

Yeni bilgi, 6n bilgiyle iliski icinde anlam
kazanir.

Ogrencinin ilk aciklamasi gérandr olur.

Kaynak ve geri bildirimle aciklama
yeniden duzenlenir.

Kaynaklar / Sources: K3

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

New knowledge gains meaning through
prior knowledge.

The learner’s initial explanation becomes
visible.

Sources and feedback help revise the
explanation.
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Sosyal 6grenme

—— ISTANBUL ——

Social Iearning OKAN UNIVERSITESI
TURKCE ENGLISH

Bir akranin ¢c6zumunu ve gerekcesini Observe a peer’s solution and reasoning.
gozlemek

Kendi aciklamami bagkasina anlasihr Make my explanation understandable to
bicimde sunmak someone else.

Karsi gorusu dinleyip gerekcemi gozden Listen to a challenge and reconsider my
gecirmek reasoning.

Kaynaklar / Sources: K3 09



Ogrenme tercihleri ve kanit

Learning preferences and evidence

TURKCE

Gorsel veya isitsel sunumu tercih
edebilirim.

Tercihim beni sabit bir 6grenen tipine
yerlestirmez.

Yontemi hedefe, 6n bilgiye ve erisim
ihtiyacina gore secerim.

Kaynaklar / Sources: K4

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

I may prefer visual or spoken
explanations.

A preference does not define a fixed
learner type.

I choose methods for the goal, prior
knowledge and access needs.
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Bir dakikalik geri cagirma

One-minute retrieval

TURKCE

Notlar kapali: Bugunku dort kurami yazin.

Bir kuram icin tek bir etkinlik 6rnegi
ekleyin.

Esinizle karsilastirip eksik baglantiyi
tamamlayin.

Kaynaklar / Sources: K5

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Close your notes and write today'’s four
theories.

Add one activity example for one theory.

Compare with a partner and fill in a
missing connection.

1"



Calisma yonteminin sec¢imi

Choosing a study method

Amac

Etkinlik

—— ISTANBUL ——
OKAN UNIVERSITESI

Gorulebilir kanit
Observable evidence

Purpose

Hatirlamak
Remember

Activity

Notlar kapali kisa yanit
Short answer with notes closed

Dogru ve eksik noktalar
Accurate answers and gaps

Iliskiyi aciklamak
Explain a
relationship

Kendi sozleriyle aciklama
Explain it in my own words

Neden baglantisinin dogrulugu
A valid causal explanation

Zamana yaymak
Space practice

Farkli glnlerde yeniden deneme
Try again on different days

Gecikmeli yanittaki gelisim
Improvement in delayed recall

Uygulayabilmek
Apply

Kaynaklar / Sources: K5, K6

Yeni 6rnek veya gozetimli uygulama
New example or supervised
practice

Hedefe uygun performans
Performance aligned with the goal
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Miller cercevesi

Miller's framework

Neyi gosterir?

—— ISTANBUL ——
OKAN UNIVERSITESI

Uygun degerlendirme ornegi

Bilir
Knows

What it indicates

Temel bilgi
Basic knowledge

Suitable assessment

Kisa yanit veya bilgi sorusu
Short-answer or knowledge question

Nasil yapilacagini bilir

Bilgiyi bir probleme uygular
Application of knowledge to a

Gerekceli olgu yaniti

Knows how Reasoned response to a case

problem
) : Kontrolli ortamda performans . L

Gosterir : Beceri istasyonu, simulasyon
Performance in controlled : : : :

Shows how . Skills station or simulation
conditions

Yapar Gercek is ortamindaki davranis | Is basinda gozlem

Does Behaviour in real practice Workplace observation

Kaynaklar / Sources: K7
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Hedef, etkinlik ve degerlendirme

—— ISTANBUL ——
OKAN UNIVERSITESI

Objective, activity and assessment

TURKCE ENGLISH

Hedef: Iki stirecin farkini aciklamak Objective: explain the difference between
two processes.

Etkinlik: Ornekleri karsilastirip gerekce Activity: compare examples and write a
yazmak reason.

Degerlendirme: Yeni bir 6rnekte farki Assessment: explain a new example
bagimsiz aciklamak independently.

Kaynaklar / Sources: K2, K7 14



Oz diizenlemeli 6Grenme

Self-regulated learning

TURKCE

Once: Hedefimi ve yontemimi belirlerim.

Calisirken: Anlamamu izler, yardim isterim.

Sonra: Sonucumu degerlendirir, plani
deqistiririm.

Kaynaklar / Sources: K8

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Before: set my goal and choose a
method.

During: monitor understanding and seek
help.

After: evaluate the result and adjust my
plan.
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Bir haftalik kisisel plan

—— ISTANBUL ——

A one-week personal plan OKAN UNIVERSITES
Ne yapacagim? Neye bakacagim?
What I will do What I will check
Bugun Bir konuyu secip 6n bilgimi yazacagim. Neyi hentz agiklayamiyorum?
Today Choose a topic and record my prior knowledge. | What can I not yet explain?
. . -
Yarin Notlar kapali G¢ soruya yanit verecegim. Hang' yanit kaypakla duzelttlm.
) : Which answer did I correct using a
Tomorrow Answer three questions with notes closed. cource?
3.gun Yeni bir 6rnegi arkadasima anlatacagim. Gerek¢cemde bosluk var mi?
Day 3 Explain a new example to a peer. Is there a gap in my reasoning?
. - I
7.gun Kisa kontroll tekrar yapacagim. P'a'."m'” ARG St e lEmel
. Which part of my plan needs to
Day 7 Repeat the short learning check. change?

Kaynaklar / Sources: K8, K6 16



Kanita dayali tip ve arastirma

Evidence-based medicine and research

TURKCE

Klinik karar, arastirma kanitini uzmanlikla
birlestirir.

Hastanin degerleri ve kosullari karara
dahildir.

Arastirma sorusu, yontem ve bulgu
birlikte incelenir.

Kaynaklar / Sources: K9, K1

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Clinical decisions combine research
evidence and expertise.

The patient’s values and circumstances
also matter.

Examine the question, method and
finding together.
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Bir kaynagi dogrulamak

Checking a source

TURKCE

Iddia tam olarak ne soyliyor?
Kaynak gercekten var mi ve aciliyor mu?
Metin bu iddiay! destekliyor mu?

Yontem, tarih ve baglam bizim sorumuza
uygun mu?

Kaynaklar / Sources: K9

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

What exactly is the claim?

Does the source exist, and can I open it?

Does its content support this claim?

Do the method, date and context fit our
question?

18



Yapay zeka araclarinin gorevleri

Tasks for Al tools

Arac turu

Tool category

—— ISTANBUL ——
OKAN UNIVERSITESI

Insan kontrolii
Human check

Soru ve plan taslagi
Draft questions and plans

Uretken sohbet araci
Generative assistant

Hedefe ve bilgi duzeyine uygun mu?
Does it fit the goal and knowledge level?

Belgeyi anlama
Understand a document

Kaynaga dayali asistan
Source-based assistant

Atif bélumu destekliyor mu?
Does the cited passage support it?

Bilimsel kaynagi bulma
Find scholarly sources

PubMed, kttuphane, DOI
PubMed, library, DOI

Varlik, yontem ve icerik kontrol
Existence, method and content

Sunumu hazirlama
Prepare a presentation

Kaynaklar / Sources: K11, K12

Sunum duzenleyicisi
Presentation editor

Icerik ve kaynak beyani dogru mu?
Accurate content and source disclosure
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Bir ogrenme promptunun bilesenleri

Elements of a learning prompt

TURKCE

Baglam: Tip 1 ve daha once isledigimiz
konu

Hedef: Ogrencinin yapacagi gozlenebilir
IS

Gorev: Iki secenek ve gerekceler

Sinir: Kaynak uydurma, belirsizligi isaretle

Kaynaklar / Sources: K11

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Context: Year 1 Medicine and a topic
already taught

Goal: one observable action by the
learner

Task: two alternatives and their rationale

Boundary: no invented sources; state
uncertainty

20



Yapay zeka yanitinin denetimi

—— ISTANBUL ——

Checking an Al response OKAN UNIVERSITES

TURKCE ENGLISH
Kurmaca ve hatali 6rnekler / Fictional examples containing errors

“Transkripsiyon DNA kopyasi uretir.” “Transcription produces a DNA copy.”
“Kaynak listesi varsa tum bilgi “A reference list means every claim has
dogrulanmistir.” been verified.”

Her iddia icin: kabul, duzeltme veya For each claim: accept, correct or mark as
dogrulanamadi unverified

Kaynaklar / Sources: K13, K11 21



Etik sorumluluk

—— ISTANBUL ——

Ethical responsibility OKAN UNIVERSITES
TURKCE ENGLISH

Hasta veya 6grenciye ait kisisel veri Do not upload patient or student
yuklenmez. personal data.

Yanhlk, eksik temsil ve yanlis atif aranur. Look for bias, missing perspectives and

false citations.

Arac, kullanim amaci ve insan Disclose the tool, its purpose and human

dlzeltmeleri aciklanir. revisions.

Nihai icerikten insanlar sorumludur. People remain responsible for the final
content.

Kaynaklar / Sources: K1, K10, K11, K12 22



Kisa ogrenme kontroli

A brief learning check

—— ISTANBUL ——
OKAN UNIVERSITESI

TURKCE ENGLISH

1 Sabit 6grenme stili etiketi yontem 1 Is a fixed learning-style label enough to
secmek icin yeterli mi?

choose a method?

2 Simulasyonda beceri gosterme hangi 2 Which Miller level can simulation
Miller dlzeyidir?

demonstrate?

3 Yapay zeka kaynak verince ilk

3 What is the first check when Al gives a
kontrolUmuz nedir? reference?

Kaynaklar / Sources: K4, K7
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Ekip calismasina gecis

Moving into team work

TURKCE

Bir ders konusu ve tek bir 6grenme
hedefi

Yontem secimi ve kaynak kontrolu
Ogrenci, 6gretim tyesi ve fakultenin

somut rolleri

Kisa sunum ve kisisel 6grenme taahhudu

Kaynaklar / Sources: K1

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

One course topic and one learning
objective

Choice of method and source verification

Concrete roles for learner, teacher and
medical school

A short presentation and a personal
learning commitment
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Ekip gorevi

—— ISTANBUL ——

The team task OKAN UNIVERSITESI

TURKCE ENGLISH

4-6 kisi hedeflenir, bir cihaz paylasilabilir. Aim for 4-6 members; one device can be
shared.

Once herkes kendi fikrini yazar. Everyone writes an initial idea before
discussion.

Koordinasyon, yazim, kaynak kontrolu ve Share coordination, recording, source

sunum paylasilr. checking and presenting.

Her ogrenci kararin gerekcesini Every member can explain the decision.

aciklayabilir.

Kaynaklar / Sources: K1 25



Ilk oturum 11.00-11.50

—— ISTANBUL ——

Workshop 1: 50 minutes OKAN UNIVERSITES
Saat | Ara Grin

Minutes Interim product
11.00-11.05 Gruplar ve roller Grup kodu

0-5 Groups and roles Group code

11.05-11.15 Bireysel dusiinme ve konu sec¢imi Tek hedef

5-15 Individual thinking and topic choice One objective

11.15-11.25 Yontemleri tartisma Ilk tasarim

15-25 Discuss methods Initial design

11.25-11.35 Yapay zeka ile alternatif iretme Prompt ve ciktl kaydi
25-35 Generate alternatives with Al Prompt and output record
11.35-11.45 Iki iddiayr dogrulama Kanit kaydi

35-45 Check two claims Evidence record
11.45-11.50 Rol dagilimi ve toparlama Sunum iskeleti

45-50 Agree responsibilities and organise Presentation outline

Kaynaklar / Sources: K1 26



Ikinci oturum 12.00-12.50

—— ISTANBUL ——

Workshop 2: 50 minutes OKAN UNIVERSITES
Saat | Ara Grin

Minutes Interim product

12.00-12.07 Akran denetimi Bir guclu yon, bir duzeltme

0-7 Peer review One strength and one revision
12.07-12.15 Dlzeltme ve prova Dort slayt veya tek sayfa

7-15 Revise and rehearse Four slides or one page
12.15-12.40 Sunumlar / galeri turu Deneyim ve rol tartismasi

15-40 Presentations or gallery rounds Tool experience and role discussion
12.40-12.45 Ortak degerlendirme Yontem ve etik ¢ikarimi

40-45 Shared reflection Method and ethical insight
12.45-12.50 Bireysel cikis bileti Bir sonraki 6grenme adimi

45-50 Individual exit ticket Next learning step

Kaynaklar / Sources: K1 27



Dort slaythik grup sunumu

—— ISTANBUL ——
OKAN UNIVERSITESI

A four-slide team presentation

TURKCE

1 Konu, hedef ve baslangictaki gucluk
2 Ogrenme etkinligi ve degerlendirme
3 Yapay zeka onerisi, kaynak kontrolu ve

duzeltme

4 Roller, erisim ¢6zUmu ve panel ekibine
katki

Kaynaklar / Sources: K1

ENGLISH

1 Topic, objective and initial difficulty
2 Learning activity and assessment
3 Al suggestion, source checks and

revision

4 Roles, access arrangements and panel-
team contribution

28



Grup urununun degerlendirilmesi

—— ISTANBUL ——

Assessing the team product OKAN UNIVERSITES
TURKCE ENGLISH

Hedef, etkinlik ve 6lcme birbiriyle uyumlu Are the objective, activity and assessment

mu? aligned?

Iki kritik iddianin kontrol gésterilmis mi? Are two important claims checked?

Yapay zeka kullanimi ve duzeltmeler Are Al use and revisions disclosed?

aciklanmis mi?

Roller somut ve katihm adil mi? Are roles concrete and participation
equitable?

Bireysel 6grenme ve sonraki adim gorunur Are individual learning and the next step

mu? visible?

Kaynaklar / Sources: K1 29



Kendi 6grenme sorumlulugum
My learning responsibility
TURKCE

Bugun hangi kararimi kanitla
degistirdim?

Bir sonraki calisma oturumunda neyi
farkh yapacagim?

Ogretim Uyesinden ve fakulteden hangi
destegi isteyecegim?

Bu deneyimi panel ekibime nasil
aktaracagim?

Kaynaklar / Sources: K1

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Which decision did I change because of
evidence?

What will I do differently in my next study
session?

What support will I seek from my teacher
and medical school?

What will I contribute to my future panel
team?
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Kaynaklar ve devam okumasi

—— ISTANBUL ——
OKAN UNIVERSITESI

References and further reading

TURKCE

Ogrenme: Kaufman 2003, Pashler ve ark.
2008

Bellek: Roediger ve Karpicke 2006, Dunlosky
ve ark. 2013
Degerlendirme: Miller 1990

Oz dizenleme: Zimmerman 2002

Kanita dayali tip: Sackett ve ark. 1996

Kaynaklar / Sources: K3, K4, K5, K6, K7, K8, K9

ENGLISH

Learning: Kaufman 2003; Pashler et al. 2008
Memory: Roediger and Karpicke 2006;
Dunlosky et al. 2013

Assessment: Miller 1990

Self-regulation: Zimmerman 2002

Evidence-based medicine: Sackett et al. 1996
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Etik ve kurumsal kaynaklar

Ethics and institutional sources
TURKCE

Komite programi ve hedefleri 26-28

TEPDAD Mezuniyet Oncesi Tip Egitimi
Standartlar1 2025

YOK Uretken Yapay Zeka Etik Rehberi 2024

UNESCO egitim ve arastirmada Uretken
yapay zeka rehberi

WHO saglikta buyuk ¢cok modlu modeller
rehberi

Kaynaklar / Sources: K1, K2, K10, K11, K12, K13

—— ISTANBUL ——
OKAN UNIVERSITESI

ENGLISH

Block learning objectives 26-28 and the
supplied timetable

TEPDAD National Standards for
Undergraduate Medical Education, 2025

YOK ethical guide on generative Al, 2024

UNESCO guidance on generative Al in
education and research

WHO guidance on large multimodal models
in health
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